
Presented by 
 
John Grobe – Retired Federal Employee and Educator 

-And- 
Vince Bono –Founder of Federal Employee Advocates 

¨  Neither  John Grobe, Vince Bono or Federal 
Employee Advocates  sell annuities or 
investment products, nor do we offer 
investment advice.  
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¨  Life Expectancy 
¨  When will I be eligible to retire? 
¨  Will I be financially prepared to retire? 
¨  What are my financial options? 
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Male 45: 32.16 Years         Female 45: 36.31 Years 
Male 50:  27.85 Years        Female 50: 31.75 Years 
Male 55:  23.68 Years        Female 55: 27.31 Years 
Male 60:  19.72 Years        Female 60: 23.06 Years 
Male 65:  16.05 Years        Female 65: 19.06 Years 
Male 70:  12.75 Years        Female 70:  15.35 Years 
Male 75:   9.83 Years         Female 75:  11.95 Years 
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¨  CSRS 
¡  Age 55 and 30 years 
¡  Age 60 and 20 years 
¡  Age 62 and 5 years 

¨  FERS 
¡  *MRA and 30 years 
¡  Age 60 and 20 years 
¡  Age 62 and 5 years 
¡  MRA and 10 years 

ú  Age reduction for < 62 

ú  No supplement 

*Minimum Retirement Age 
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¨  Both CSRS and FERS 
¡  Age 50 with 20 years 
¡  Any age with 25 years 

¨  2% annual reduction to CSRS annuity for under 
age 55 (but will receive COLAs) 

¨  No age-based reduction to FERS (but will not 
receive COLAs until 62) 
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¨  Many financial planners say that if you retire 
on 80% of your gross pre-retirement income, 
you will keep the same standard of living 

 
¨  This makes three assumptions 

¡  You will have somewhat lower expenses 
¡  Your mortgage will be paid off 
¡  You will no longer be paying payroll taxes 
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¨  CSRS or FERS Pension 
¨  Social Security 
¨  Thrift Savings Plan 
¨  Other savings 

¡  IRAs 
¡  Annuities 
¡  Other accounts 
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¨  CSRS 
¡  36.25% at 20 years 
¡  46.25% at 25 years 
¡  56.25% at 30 years 
¡  66.25% at 35 years 
¡  76.25% at 40 years 
¡  80% at 42 years 

¨  FERS 
¡  20% or 22% at 20 years 
¡  25% or 27.5% at 25 years 
¡  30% or 33% at 30 years 
¡  35% or 38.5% at 35 years 
¡  40% or 44% at 40 years 

¡  80% never 
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¨  Lifetime income 
¡  No lump-sum distribution option 

¨  Inflation adjusted (COLA) 
¡  CSRS gets full CPI adjustment, beginning at 

retirement 
¡  FERS gets modified CPI adjustment, beginning at 

age 62 (exception for special category employees) 
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¨  Many CSRS employees will not be entitled to 
Social Security 
¡  40 credits needed for coverage 

¨  CSRS Offset employees will be entitled to 
Social Security 

¨  SS benefits may be reduced by Windfall 
Elimination Penalty 
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¨  Employees under FERS will receive Social 
Security 

¨  FERS Transferees may be affected by the 
Windfall Elimination Penalty 

¨  If you retire before age 62, you will likely 
receive a supplemental payment from OPM 
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¨  Eligible at age 62 
¡  Earnings test until you reach your “full retirement age” 

¨  The longer you wait (up until age 70), the 
higher your benefit will be 

¨  Expect SS to replace 20% to 30% of pre-
retirement income if you’re FERS 
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¨  When you leave federal service 
¡  Retirement 
¡  Quitting  

¨  At 59 ½ if still working 

¨  There may be early withdrawal penalties 

¡  If you retire and withdraw the money before the year 
in which you turn 55 

¡  If you quit before retiring and withdraw the money 
before you reach 59 ½  
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¨  Single payment 
¡  No more than two total 
¡  One is allowed at 59 ½ if still working 

¨  Series of monthly payments 
¡  Can change amount annually 
¡  Can’t stop 
¡  Can change to one final payment 
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¨  Purchase a single premium immediate annuity  
¡  Several options available but no lump-sum 

¨  Transfer or rollover with the company of your choice 
¡  Direct transfer avoids withholding 
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On January 1st of 2008 many federal employees 
who planned on retiring that year were forced to 
continue working for many more years because 
they had their TSP money invested in the C Fund, 
S Fund or I Fund and suffered massive loses in 
their TSP value.  Many are still working today! 
 
John Grobe is an author, educator and trainer. John does not endorse any product or service 
offered by third parties nor does John sell any form of investment or insurance products. 
 

Vince Bono is the Founder of Federal Employee Advocates. Neither Vince or Federal 
Employee Advocates sell any form of investment or insurance products 
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Lets assume you had $100,000 In your TSP on 1/1/08 
 

The C Fund that year lost 36.99% 
A $36,990 Loss In Value 
The S Fund Lost 38.32% 
A $38,320 Loss In Value 
The I Fund Lost 42.43% 
A $42,430 Loss In Value 
Fixed Indexed Annuities Lost Nothing! 
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¨  Capital Appreciation is an investment strategy many 
federal employees use to grow their TSP value, 
utilizing government funds such as the C Fund, The S 
Fund and the I Fund. There is a high degree of risk 
attached to these funds. If you are under 50, it might 
make sense, depending on your risk tolerance. 

 
Capital Preservation on the other hand is an investment 

strategy where the primary goal is to preserve capital 
and prevent losses, while at the same time growing 
your TSP assets. If you are over 50, this might be your 
preference. 
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A fixed Indexed Annuity  allows  you to participate in the 
upside of the stock market without  any risk whatsoever to 
your Principal.  
 
The first annuity in the United States was “invented” by 
the Presbyterian Church in the early 1700s. Ben Franklin, 
utilized annuities to help fund the American Revolution 
and the rapid growth of both Philadelphia and Boston.  
 
Annuities are so popular that Ben Bernanke, the former 
head of the Federal Reserve, once disclosed that his major 
financial assets were vested in two annuities. 
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¨  BlackRock Institutional Trust Company, N.A. 
manages the C, S, I &F Funds and they are 
invested in order to replicate the risk and 
return of their benchmark stock market index.  

¨  For example The C Fund's objective is to match 
the performance of the S&P 500. These funds 
remain invested regardless of the performance 
of the securities markets or the overall 
economy. That’s why it lost 37% in 2008 
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¨  The S Fund's objective is to match the performance of 
Small to Medium-Sized Companies  that are in the 
“Dow Jones U.S . Completion TSM Index”. These funds 
remain invested regardless of the performance of the 
securities markets or the overall economy. That’s why it 
lost 38.32% in 2008  

  
¨  The I Fund's objective is to match the performance of 

the “Morgan Stanly Capital International  EAFE Index. 
These funds remain invested regardless of the 
performance of the securities markets or the overall 
economy. That’s why it lost 42.43% in 2008   
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Similar to your TSP, the performance of a Fixed Index 
Annuity is tied to a stock market index. The most common 
“Crediting Method” is the S&P 500, but most companies 
offer several other options for you to choose from, such as 
the Dow Jones Industrial Averages and the NASDAQ,  
 
Unlike your TSP, if the chosen crediting method in your 
Fixed Indexed Annuity goes down, you don’t lose money. 
 
 Best yet, all prior gains are Locked-In. So say in 2015 you 
earned 12% in your Fixed Indexed Annuity and in 2016 the 
stock market crashed, that 12% can never be lost nor can 
any other prior gain in that annuity be lost! 

22 



Most annuities allow a 10% withdrawal per year, 
of the Principal without incurring a surrender 
charge penalty.  
 
When the annuity contract expires, you can take 
the money either in a lump sum or a guaranteed 
Lifetime Income, or a combination of both 
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Most state laws prohibit insurance companies and 
insurance advisors from telling you this next part, 
but being as I am neither, free speech allows me to 
tell you. 
  
Annuity contracts are protected against insurance 
company insolvency, up to $500,000 depending on 
what state you reside in. This protection is 
provided by The State Guaranty Association. Each 
state differs on this guarantee amount. 
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¨  If you are a non-smoker in good to moderate health, 

you are paying up to 70% more with FEGLI. Why? 

¨  If you are a female in good to moderate health, you are 
paying up to 70% more with FEGLI. Why? 

¨  If you are in relatively good health, whether you are a 
Male or a Female, you are paying up to 70% more with 
FEGLI. Why? 
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¨  FEGLI’s rates increase five every years 

¨  Your Death Benefit with FEGLI can decrease 
after age 65 by up to 2% a year, even though 
your premiums are increasing. 

¨  A Male Federal Employee Non-Smoker Age 60 
in relatively good health with $500,000 FEGLI 
Option B would save $209, 675 over 20 Years; 
money that could have been added to his TSP! 
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Too Big To Fail :Very entertaining and riveting, this movie gives an account 
of the closed-door “negotiations” that took place between government 
officials and banking executives in the fall of 2008 that left Lehman Brothers 
bankrupt, AIG a ward of the state, and the American taxpayer footing the bill.  
 
Inside Job: This movie won the 2011 Academy Award for the Best 
Documentary feature by dissecting the 2008 financial crisis. Matt Damon 
brilliantly narrates this film. 

Enron: The Smartest Guys in the Room : This is an incredible piece that gives 
a “behind the scenes” look at Enron’s 1985 rise and 2001 fall, which gave rise 
to one of the biggest criminal financial scandals in U.S. history.  
 
¨ Money for Nothing-Inside the Federal Reserve: This  NetFlix production is 
very informative but not quite as entertaining as the other films. It really gets 
into the “Nuts & Bolts” of the financial markets and the economy. It also 
validates my theory of a 2008 Stock Market Meltdown.  
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¨  If  you have any questions about the content  of 
today’s Tele-Seminar,  including Fixed Indexed 
Annuities or about your federal employee 
retirement  benefits, please  feel free to email 
me at bono@vjbono.com 

¨  Neither  John Grobe, myself or Federal 
Employee Advocates  sell annuities or 
investment products, nor do we offer 
investment advice.  
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